AttachmentE - Private Health Insurance Coverage Options

NJ FamilyCare/Premium Support Program

The NJ FamilyCare/Premium Support Program (PSP) was previously approved
by CMS as part of the 1115 Waiver demonstration that authorized the NJ
FamlyCare Program, (9/00). The PSP was implemented on 7/1/01 and is

currently enrolling NJ FamilyCare eligibles into their employer-sponsored health
plans.

PSP Description ,
The Premium Support Program is designed to cover individuals eligible for NJ

FamilyCare who have access to employer-sponsored health plans. Assistance
will be provided in the form of a direct subsidy payment to the beneficiary for a
portion of the payroll deduction required for participation in the employer-
sponsored health plan. Beneficiaries will be reimbursed on a regular schedule,
to coincide with -their employer's payroll deduction, so as to minimize any
adverse financial impact on the beneficiary.

All applicants to the Premium Support Program shalll first be found eligible for the
NJ FamilyCare program. Applicants to the Premium Support Program shall
. provide information concerning- employment and employer-sponsored health
insurance benefits. If an otherwise eligible applicant has ‘access to employer-

sponsored health benefits, the applicant must enroll in the Premium Support
Program. '

An application to participate in the Premium Support Program shall be supported
by the indication by the applicant's employer that the employer contributes, at a
minimum, 50 percent of the annual cost of the insurance - premium for the
employee (and family, as applicable). If the employer does not contribute 50
percent of the premium cost, the PSP application shall be denied and the
applicant shall continue to participate in a State-contracted managed care
program through the NJ FamilyCare program. ‘

Cost-effectiveness shall be determined by comparing the cost of the
beneficiary/employee and all eligible family members’ participation in the NJ
- FamilyCare program against the total cost to the State of reimbursing the
beneficiary/employee for the employee share of the cost of family coverage less
a monthly premium contribution amount for the family purchasing the employer
plan.

The amounts used for the calculations shall be derived from actuarial tables used
by the NJ FamilyCare program and actual costs reported by the
employee/employer during the processing of the Premium Support Program
(PSP) application.




